
 

 
 
 
 
 
 

Learners can expect teaching staff to… 
 be skilled communicators and partners in learning 

 be confident, authoritative and credible 

 act as role models for the academic and vocational worlds learners are preparing for 

 be energetic, passionate about teaching their subject and motivated 

 demonstrate commitment to, and interest in, them as individuals 

 focus on teaching that is underpinned and informed though research and scholarly 

activity 

 be engaging 

 inspire learners by exhibiting the transformational power of learning through their own 

behaviour 

 value their knowledge and life-experience and show a willingness to learn and receive 

feedback 

 manage relationships in learning groups to achieve the best result for each individual 

 play an active role within the learning group as co-learners 

 provide feedback so that they are clear about what is to be achieved, what they have to 

do to improve and where their strengths and weaknesses lie 

 take managed risks and encourage risk-taking. 

 

Teaching staff can expect learners to… 
 act as full partners in learning 

 take responsibility for their own progress  

 be reflective and seek space for reflection 

 challenge, question, and initiate debate 

 ensure an increasingly sound knowledge base from which to engage in dialogue. 

 voice their insights into their learning experience and the strategies used. 

 seek a leadership role within their learning environment 

 interact with one another outside class times 

 build informal learning networks in order to enrich their learning experience and bring 

personal experience to their learning 

 engage with them in all aspects of learning 

 provide feedback to staff on their learning experience in their classes  

 make use of the full range of technology available to them in the university and at home. 

 take managed risks 

Pedagogical principles - learning @ UWs 
 will be a transformational experience for all those who participate in it and contribute 

to it 

 will promote and foster among staff and learners, self-directed and independent 

learning behaviour and self-reflection 

 will nurture interest and develop skills among its learners in scholarly enquiry, debate 

and output in a culture of self-reflection, openness to change and the pursuit of 

achievement and excellence 

 recognises the knowledge that individuals bring; knowledge which is created through 

research, innovation and enterprise; knowledge which is ever-changing through the 

university’s engagement with the academic community and with the society it serves 

 grows from an active process of engagement between staff and learners, where 

relationships are open, honest, respectful, valuing and life-giving 

 is always appropriate to the needs of learners, ensuring clear and enriching pathways 

to the academic and vocational qualifications they aspire to and are capable of 

 is responsive to the educational, cultural and emotional starting points of all learners. 

Takes account of individual histories, circumstances, and goals 

  

Learning Environments @ UWS 
 

The learning environment that 

underpins and realises the 

pedagogical principles: 

 

Will be enabling, respectful and 

effective. 

 

Will be varied and appropriate to the 

needs of learners. Teaching staff will 

take account of different approaches 

to learning and individual pace in 

grasping concepts and will anticipate 

and demonstrate a full understanding 

of the difficulties learners might 

experience and continually check 

understandings 

 

Will focus on both the collaborative 

acquisition and creation of knowledge 

and how to find, apply, challenge and 

communicate it in a shared manner. 

Will foster and encourage research 

and innovation that underpins teaching 

at all stages of the curriculum 

 

Will foster and support trusting 

relationships in which staff and 

learners will interact honestly and 

helpfully. 

 

Will depend on regular, comprehensive 

and transparent feedback from 

teaching staff to learners as central 

to progress in learning. Learners will 

have a clear view of what is required to 

improve and receive both formal and 

informal commentary on progress.  

 

Will encourage learners to provide 

feedback to their teachers in order to 

ensure that their experience is suitable 

and meets their needs. 

 

Will encourage learners to reflect on 

their learning and to dynamically 

challenge one another and their 

teachers from an informed basis; to 

question assumptions, ideological 

positions and request further 

information.  

 

Will encourage teaching staff to 

engage their learners and to create 

links between the abstract and reality 

through aspects such as story-telling 

and real-life examples to authenticate 

theory, the sharing of personal 

experiences ... biography, anecdotes 

and social as well as academic 

interchange  

 

Will require teaching staff to take 

responsibility for creating learning 

contexts that are enjoyable and 

fulfilling and in which learners can 

take managed risks  

 

In developing this environment, staff 

will be expected to use an appropriate 

variety of approaches to delivery and 

assessment, including the use of 

dynamic small learning teams (pairs or 

larger groups), and the use of virtual 

learning activities. 

 

Core Values for Learning & Teaching @ UWS 
 

Equality – staff and learners are treated equally. 

 

Democracy and the right of every individual’s voice to count. 

 

Mutual respect between staff and learners, among learners themselves and between 

staff across the organisation. 

 

Collaboration between staff and students and a spirit of recognition of what can be 

learned from each other; 

 

Diversity– the experience of all individuals who participate in learning is valued and 

carries the same status. 
 

Sustainability – learning, knowledge and skills which continue to evolve and maintain their 

relevance to societal needs. 


